This research aims to describe the Islamic leadership and internalization of Islamic work ethic implemented in the sharia hotels. Besides, this research tries to explore the effect of Islamic leadership and Islamic work ethic on the employee productivity in the sharia hotels in Bandung. The unit of analysis and observation in this research are employees of sharia hotels in Bandung. The sample was taken using a simple random sampling method, and the data were processed using the Partial Least Square (PLS), expected to describe the effect between the variables and the degree of the manifest variable in constructing the latent variable within the limited observation unit. The results showed that the Islamic leadership and internalization of Islamic work ethic in the sharia hotels in Bandung are strong. The Islamic leadership and Islamic values positively affect the productivity of the employees. 
INTRODUCTION
that an institution without a leader will let that institution broken or destroyed (Hakim, 2007) .
Hakim (2007) 
Internalization of Islamic Work Ethic
The term internalization is a process happening in an educational activity. Within the internalization, it is not only the knowledge transformation that happens from the educator to the students but also the actualization and full comprehension of the values. Those values then become the personality and life principle of the students. Thus, internalization is an effort to fully comprehend and dig the values deeply so those values will be rooted in every human being.
MODEL FOR IMPROVING THE EMPLOYEE PRODUCTIVITY THROUGH ISLAMIC LEADERSHIP AND INTERNALIZATION OF ISLAMIC WORK ETHIC IN SHARIA TOURISM (STUDY ON SHARIA HOTELS IN BANDUNG) (Imas Soemaryani)
Ethic is defined as the activity in adhering the moral teachings for the concrete problem (Ahmad & Owoyemi, 2012 Islamic work ethic is the serious effort by using the total ability, thinking, and remembrance of Allah to actualize ourselves as the servants of Allah in conquering the world and positioning ourselves as the part of the best society (Tasmara, 2002) .
Islamic work ethic emphasizes that working is needed for the goodness of personal life in every individual human being (Rizk, 2008 ). This concept is based on the Holy Quran, and the hadith of the Prophet Muhammad saying working in a halal way will erase the small sins (Rokhman, 2010) .
In performing the job or task, the employees According to Ali (1992) 
Islamic work ethic is the concept where working is a worship related to the economic aspect 
Islamic Leadership
Syura (making consensus in decision making ) vi)
Tabligh (able to reach out the message) vii) Disciplined The lowest score is the variable of just, meaning that the leaders of sharia hotels in Bandung are considered less fair by the employees.
Internalization of Islamic Work Ethic
The aspect is in a strong category, but compared to other aspects, the score is the lowest. The score of the variables is shown in table 3. 
Employee Productivity
As an effect of the strong Islamic leadership and internalization of Islamic work ethic, the productivity of sharia hotel employees in Bandung is overall in the strong category. However, there are three aspects that need to be the concern, namely, i) the achievement of target, ii) time limit of the task, and iii) efficiency of the employed resources.
According to our interview result, the indicator of resource utilization is the lowest among others.
Inefficiency in using the resource is caused by the (Imas Soemaryani) low supervision, lack of honesty, and lack of responsibility of the employees.
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The achievement of the target, in general, is always days behind schedule. This means, even though the task is always accomplished, there is always a delay in its accomplishment. Thus, the hotels should conduct counseling regarding the importance of working discipline. The overall score of the indicators is shown in table 5. Source: Processed data using SPSS software (2018) Based on the table above, it is shown that the correlation between the independent variables is positive, meaning that the higher the change of a variable, the higher the other variable becomes.
The more detailed description of the variable is shown in the figure 3: The tightness criteria of the variables in this research are shown in table 8. 
Effect of Islamic Leadership on Employee Productivity
Based on the calculation results using SPSS software, the results obtained shown in table 9. 
Effect of Islamic Leadership and Internalization of Islamic Work Ethic on Employee Productivity
The calculation results using SPSS software are shown in table 10. For increasing employee productivity, especially the efficiency of the resources, the sharia hotels may uphold the reward and sanction program. The reward can be given as motivation to those who can use the resources efficiently.
